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Competency Attendance Training Training Verification
Year: 2022
Performance Period Appraised Created Date Achieved Perecentage Employee Review State
01 Jan 2022 - 31 Dec 2022 19 Apr 2022 00.00% Required Incomplete
Year: 2023
Performance Period Appraised Created Date Achieved Perecentage Employee Review State
01 Jan 2023 - 31 Dec 2023 21 Feb 2023 00.00% Required Incomplete
Or 2255, - 13 99 €L D> ©0 22> o© o or - T 99 )
srpzra> sa3525— “Process PA Reslut” 52 ~><v 2,02 25 ~ze “Process” +*
- 4
2o0r > o
ANV .7.//_;
& Details
Appraisal Period 2023 (0
Evaluation Criteria Civil Service muvazzafunge masakkathuge fenvaru bala form (Senior, Middle Management & Support Officers) -
2022
Appraised Date 21-Feb-2023

Attendance

Days Required to Attend

(A 2

Days Attended (On Time)

B Disciplinary Actions

et SR D
= Absene (Lirid FaiEd AR aiagd)
0

Disciplinary Actions

mber of ol

@ Evaluation Indicators

Percentage
Indicators Achieved
Section 1: Targets 0.0/80%
Section 2 : Competencies 0.0/20%
Total: 0.0 /100%
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2. Recommend Training

Training Required

Training Category

Please Select Training

Training Name

Reason

¥, Remarks

Employee has completed minimum required working days? Yes
Does Employee has Objection Regarding PA Marks?
Remarks by Employee on work done:

Remarks by employee on Performance Appraisal process:

Remarks by Spervisor on work done: Remarks By Supervisor On Works Done
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“Pending Employee Review” 2. “Incomplete” g&~ 5.5 572553 Al 2o o
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