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Appraisal Period: 2024 v
& Supervision .
Performance Appraisal Employees
B Report \k Supervised employees through 01 Jan 2024 to 3
1 Recruitment
Approved Pending
& interviews . Employee Employment Status Supervision Period Target Target Draft Target
Aishath Ibrahim Active 18 Jul 2024 - 31 Dec 2024 a
‘D Employement History Administrative Officer
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Employee Profile
Aishath Ibrahim
Administrative Officer
Aminiya School
Targets Competency Attendance

Year: 2024

Minimum Attendance
Performance Period

Appraised Created Date Met Achieved Perecentage Employee Review State
01 Jan 2024 - 31 Dec 24 ]an 2024 No 00.00% Required Incomplete
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@ Evaluation Indicators
Percentage
Indicators Achieved
Section 1: Targets 0.0/80% n
Section 2 : Competencies 0.0/20% n
Total: 0.0/100%
Attendance
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Year: 2024
Minimum Attendance
Performance Period Appraised Created Date Met Achieved Perecentage Employee Review State Actions
0Han2024-31Bec 244an2024 Ne 00-00% Required Invatidate n )
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Current PA Period: 01 Jan 2025 - 31 Dec 2025

Current Job's PA Service Category: Senior & Middle Management Service (-)

Current Job's PA Evaluation Criteria: Senior & Middle Management - Third Amendment (PA-EC-00013)

Performance Appraisal Results of Employee

Employee AR ARGTEEREE No. of No. of Minimum PA
PA Period Evaluation Criteria Evaluated Bate % Days Disciplinary ~ Attendance  Total State
Period Absent Actions Met %
Civil Service muvazzafunge
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W fZar s form (Senior, Middle 24/01/2024 - 0 Wy
31/12/2024
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